Agenda Item 5
MEDICAL BOARD STAFF REPORT

ATTENTION: Members, Education and Wellness Committee

SUBIJECT: Report on Benefits of Physician Education on the Disability Insurance and
Paid Family Leave Programs

STAFF CONTACT: Dan Wood, Public Affairs Officer

Background

Promoting access to quality healthcare is part of the mission of the Medical Board of California.
The challenges healthcare consumers face in balancing family and work have never been more
daunting. California leads the nation in providing opportunities that allow healthcare consumers
to find and achieve that balance between work and family. California’s healthcare providers play
a vital role in helping consumers understand the importance of balance. Physicians should be
aware of the programs that the state offers workers and be willing to discuss with their patients
the value of participating in these programs. The results of such discussions between physician
and patient can serve to reduce stress and promote a healthy work and family balance.

California’s Employment Development Department (EDD) is the administrator of State
Disability Insurance and the California’s Family Leave Act. The California Family Leave Act
gives California workers the ability to leave work, for an extended period of time to care for a
family member, without fear of losing their job.

Directing the Family Leave Act through the EDD is Dr. Laurel Waters, Medical Director for the
Employment Development Department. Dr. Waters will give the members of the Education and
Wellness Committee, a presentation on the “Benefits of Physician Education on State Disability
and Family Leave”

Recommendation

The Education and Wellness Committee members may wish to consider possible actions to assist
licensees in understanding the “Benefits of Physician Education on State Disability and Family
Leave”

1. Publication of article and links in Medical Board Newsletter about “Benefits of Physician
Education on State Disability and Family Leave”

2. Link to EDD information on Medical Board website

3. Direct staff to work with EDD to develop avenues of communication to expand
awareness of California’s Family Leave Act.
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Dr. Laurel Waters

Dr. Laurel Waters began her education at Reed College in Portland, Oregon. She completed her
undergraduate work in Nutrition and Biochemistry, graduating with Honors from University of
California, Berkeley (UCB). She worked in an immunology lab gaining more scientific
background, both as an undergraduate and during Medical School at University of California at
Davis (UCD). She also studied and worked on the relationship of Nutrition to Immune Status
during Medical School. She proceeded from University of California at Davis to the University
of California at San Francisco (UCSF) to a National Institute of Health funded Research
Fellowship in Pediatric Gastroenterology. Dr. Waters started her residency training in Pediatrics
at UCSF. She then switched to a UC Davis/ Martinez Veterans Administration Medical Center
program in Anatomic and Clinical Pathology followed by Nuclear Medicine. She promptly
passed all three Board examinations.

Dr. Waters went to work in the private sector, beginning her career at Marshall Hale Memorial
Hospital in San Francisco. She went on to NorthBay Hospital in Fairfield. She returned to San
Francisco as the Medical Director of the joint venture between Mt Zion/ UCSF and Damon
Clinical Labs for the final two years of its existence. She then moved to St Luke’s Hospital in
San Francisco. Subsequently, she returned across the Bay to Oakland Children’s Hospital where
she was the Associate Laboratory Director. Dr. Waters’ interest in Pediatric Pathology grew and
she applied to stand for the last time the Boards were offered on an experience basis. She also
did part of a Fellowship at State University of New York. After passing the Boards in Pediatric
Pathology she stopped being bicoastal and settled back in California.

She founded her own business called PerinatalPath. She helped parents understand poor birth
outcomes and provided medical legal consultations as well as expert witness work. She gave
physician lectures and was involved in county Fetal and Infant Mortality Review Boards.
Concurrently she performed in part-time general pathology positions in California, Washington
State and New Zealand.

In May of this year, Dr. Waters became the Medical Director of the Employment Development
Department working primarily in the Disability Insurance Branch. Today she will talk to us
about the “Benefits of Physician Education on State Disability and Family Leave”.
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